YOUNG PERSONS GUIDE TO
SAFEGUARDING
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EFL young person’s guide to safeguarding

The safety and welfare of the Safeguarding
children and young people thatwethe s the work we do to look after your welfare and keep
. .. fe f h .

EFLwork withisimportantto us. yor sate romian

They should feel safe, valued and Child, children and young people

respected and we expecteverybody Means anyone who has not had their 18th birthday yet.

that works for us Adult atrisk

and with U_S to follow our (sometimescalledavulnerableadult) means

Safeguardlng rules and someone whoisaged1l8yearsoroverwhoisnotable

re Iations totakecare ofthemselves, orkeepthemselves safe.
gu - Thiscouldbe for many different reasons like having

g a disability or mental health issue, or living in a
TO help you understand, Iitis difficult situation, like domesticviolence.

important to explain these words:

This guide contains:

- Whatyoucanexpectfromthe people whoworkfor
us and whatwe expect of them

- Types of abuse and bullying

- Help and support available

If you attend any of our club activities, you should
know thatwe haverulesin place thatclubs must
follow to keepyousafe.Eachclubhasasafeguarding
policy andproceduresaswellassafeguarding staff
thatyoucan go to for advice or if you have any
concerns.




What We Expect

Our policy expects all people who work for us to:

- Know how to keep you safe and protectyourrights.

- Knowandunderstandtheirsafeguarding
responsibilities.

= Make sure activities are safe.

- Behaveinaresponsible way and set a good example.

- Respectthe differences between everyone.

= Alwaystreateveryone fairly,withrespectand
in the sameway.

. Listen to children,young people and adults at
riskand respect their views and wishes.

. Know what abuse, poor practice and
safeguarding concernsare,andwhattodoif
theyfindoutitis happening.

The people who work for us must never:

- Threaten, frighten,embarrass,
humiliate, mistreat or bribe anyone.

= Developpersonalrelationships with the children,
young people and adults atriskthey work with. They
must be friendly andprofessional.

- Make arrangements to meet you anywhere without
your parents or carers knowing and without a parent
orcarer being there.

= Invite you to their home, or the home of someone

else they know (like family, a friend or work mate).

= Send you personal emails or text messages,

make personal calls toyou orchattoyou
online.

Sharepersonalinformationaboutthemselveswithyou
or askyoutosharepersonalinformationaboutyourself
with them.

Have ‘favourite’childrenorpeople. ltisunfairto
others whenthesamepersonisalwayschosenfor
specialthings. Everyone must be treated the same
allthe time.

Giveyoupersonal gifts.Staffcangiverewardsfor
things like good behaviour orgreatachievements but
thiscan only happenwith othersaroundandthe
reasons forthe reward must be clearly explained to
everyone.

Help you with doing things like going to the toilet,
washing,showering,dressing orlooking afteryour
body. Everyone needsrespectand privatespacetodo
these things.

Touchyourbody,especiallyanywhere private. There
are times when touchis ok, like a high five when you’ve
done well,to helpyouifyou have had an accidentor
injury, orto show you how to do something safely. You
should never feel uncomfortable.

= Take or share photos or videos of you without

permission from you and your parents or carers.



Abuse, bullying and other safeguarding concerns

Physical abuse

is when someone hurts or injures you or another
person on purpose.

Sexual abuse

is when someone is forced, pressurised or tricked
into taking part in any kind of sexual activity with
another person, for example, being forced to have
sex, do somethingsexual,watchsomeonehavingsex
ordoing somethingsexual,beingtouchedinawayyou
don’tlikeor withoutyour permission, someone
exposing themselvesto youinpersonoronline,
sextingorbeingforcedtolookat sexual pictures or
videos. It can also include sexual exploitation
which is when a child or young person is pressured
intosexualactivitywithsomeoneinreturnfor getting
thingslikegifts,money,affection,alcoholordrugs.

Emotional abuse

Some examples of emotional abuse are when
someone always putsyoudown,shoutsatyou,ignores
you, saysor does things that make you feel bad about
yourself, tries to control you or put pressure on you to
do things you’re not readytodo, stopsyoufromhaving
friendsorwhensomeone isaggressive and violentto
other peopleinyour family and you keep seeing it.

Neglect

is when you don’t get the help and care you need from
someone who is supposed to be looking after you and
keep

yousafe,forexample,notgettingimportantthings
you need athome like love, care and attention, warm
clothes, enoughtoeatanddrink,or medicine when
you areiill.

Bullying

isrepeatednegativebehaviourthatisintendedto
make someone feel upset, uncomfortable or
unsafe. Some examplesofbullyingarebeingcalled
names, beingteased, beingputdown orhumiliated,
having moneyandother stuff taken, having
rumours spread about you, being ignoredand left
out,beingphysically hurt,threatenedor
intimidated.

Cyber bullying

iswhen apersonoragroup of people use theirphones
or other online methods to send nasty and upsetting
messages,tostartorsharerumours,toshare
embarrassing photos orvideos, to threaten, tease,
upset orto humiliate someoneelse.Some examples of
how thiscan happenis through mobile phone calls and
messaging, emails, social media, blogs or online
gaming.

Discrimination

iswhensomeone treats youdifferently orunfairly
because you are differentto them. You should be
treated inthe same wayaseveryone else - no matter
who you are,whereyou come from, who you love or
what you believe in.



Abuse, bullying and other safeguarding concerns

Grooming

iswhensomeone buildsarelationshipwithanother
person, and sometimes their family, to gain their trust
to take advantage ofthemorabuse them. Groomingcan
happen online and in person.

Hazing

(also sometimes called initiation) is a challenge that
a personisgivensothattheycanjoinorbeaccepted
intoa grouporteam.Thesechallengesare
unacceptableasthey can be harmful, upsetting and
humiliating.

Radicalisation

is when someone starts to believe or support
extreme views. Anybody, from any background can
become radicalised. Some examplesofhowthiscan
happenisby viewing online videos and photos, reading
orlistening to extremist literature or speakers.
Believing in something different or having a different
view doesn’t mean that someoneisradical.The
concerniswhensomebodywithan extreme view acts
orintends toactupontheirviewsina way thatis
harmful to themselves or others.

Childrenandyoungpeoplecan be takenadvantage of or
harmed by adultsandbyotherchildrenandyoung
people. No one has the right to abuse or mistreat you
and you should never feel pressured or forced to do
anythingthat youdon'twantto do, thathurtsyou,
makesyou feelupset or unsafe.

Visit www.childline.org.uk/info-advice/bullying-abuse-
safety to find out more about abuse, bullying or other
thingsthat may beworrying youandwhatyoucando
about it.

Help and support

ltisimportanttogethelpandsupportifyou are feeling
worriedorunsafe, orifyouareworried aboutsomeone
else. Getintouchwithusifyouneedtotalktosomeone.
Youcan alsospeaktoanadultyoutrust,forexample,
someoneat home, school oryour football club.

OurSafeguarding Teamcanbecontactedbycalling
01772 3258000rbyemailingsafeguarding@efl.comfor
advice,to raise aconcernortohelpyougetintouch
with your club’s safeguarding team.



Abuse, bullying and other safeguarding concerns

What will happen if | tell someone at the EFL?

Youwillbelistenedtoandtakenseriouslyandwe will
get you the help you need.

We work together with lots of other organisations to
keep children, young people and adults atrisk safe, for
example thePolice,Children’sServicesand TheFA’s
Safeguarding Team. So,depending onwhatyou tell us,
we may need to talktothem to protectyouandanyone
else who may be in danger. If we need to tell anyone else,
we will explain thisto you and supportyou through this
process.

YoucancontactChildlinetogethelpandadvice
about anything fromabuse andbullyingto exam
stress and

relationships. Theyareavailableanytime,dayornight.
You cancontactthem by phone, by emailorthrough
their 1-2-1 counselling or chat service. Childline is a
free and confidential service for children and young
people up to their 19th birthday.

Visit www.childline.org.uk for advice, supportorto get

help.

Youshouldcontactthe Police by calling 999 ifyou or
anybody elseisinanysort of danger.

Visit www.childrenscommissioner.gov.uk/ wp-content/
uploads/2017/07/Working-together-to-safeguard-
children. pdf to find out more about how we all work
together to keep children and young people safe.

Visitwww.thinkuknow.co.ukforadviceandguidanceon
safe surfing and staying safe online for example when
using mobile phones, blogs, social media, chatting, online
gaming and emailing.

Youcanalsocontactthem confidentially if something
has happenedonlinewhichhasmadeyoufeelunsafe,if
youare worried aboutsomeone else ortoreportonline
abuse.
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Rotherham United Safeguarding Contacts

Senior Management Safeguarding Team

Paul Douglas — Chief Operating Officer
Phone: 07724550688
Email: pdouglas@rotherhamunited.net

Karen Thomas — Finance Director
Phone: 07932736777
Email: kthomas@rotherhamunited.net

Club Designated Safeguarding Contacts
Julie Shore — Club Safeguarding Officer
Phone: 07921472271

Email: jshore@rotherhamunited.net

John Bird — Head of Supporter Services
Phone: 01709 827768
Email: jbird@rotherhamunited.net

Academy Designated Safeguarding Contacts
Julie Shore — Club Safeguarding Officer

Phone: 07921472271

Email: jshore@rotherhamunited.net

First Team Safeguarding Contact
Matthew Hamshaw

Phone: 07903113521

Email: mhamshaw@rotherhamunited.net

Community Sports Trust
Jamie Noble — Head of Community
Phone: 07943611112

Email: jnoble@rotherhamunited.net
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